children's socialization and education. It is not an assessment of whet] mothers should or should not work. Instead, it provides an account what is known and what remains to be known about how this and rela social phenomena affect children both directly and indirectly throi the various institutions in our society with which they interact daily. 1 task of the Panel on Work, Family, and Community was to review state of knowledge about the dimensions and consequences of chat in children's lives, in particular those associated with shifting patte of work and family structure. Our objective was to map the domaii to define the significant linkages between and among work, family, i formal and informal community institutions as they affect children's d; experiences. We believe that recent trends in labor force participat: will very likely continue. Accordingly, the ultimate goal of our sti was to develop a strategy for research to inform the future public- i private-sector decision makers who will establish policies and practi affecting the well-being of children whose parent or parents work
THE FOCUS OF THE STUDY
Although they are not traceable to any abrupt shift or single cataclysi event, changes in patterns of work and related shifts in family struct' have been dramatic in the past two decades, and the pace of chai has accelerated during the past ten years. The course of these chang however, has been difficult to predict. Repeatedly in the past, pro] tions of future growth in the labor force participation of mothers <. fathers, as well as rates of divorce, have seriously underestimated number and proportion of the U.S. population that would be affect Undoubtedly, the decades of the 1980s and the 1990s will witnes slowing in the pace of change. Nevertheless, for better or worse, eve thing we know suggests that these patterns are established and \ continue. Some have described them as the most significant social chan of the twentieth century. At the very least, as researchers at The Urt Institute suggest, we are experiencing a "subtle revolution" (Smi 1979).
These trends have far-reaching implications for a variety of fon and informal institutions, most of which are still predicated on the not of a society dominated by traditional two-parent, single-earner famil As the roles and responsibilities of mothers and fathers have shifted have expectations for institutions that provide support and services.r workplace is no longer a man's world, and employers are increasir being called upon to provide benefits that will assist employees in mcontribution of those who prepared the review chapters that are the heart of this report. Their conscientiousness in undertaking the task and their responsiveness to the panel's concerns in the numerous revisions have made this an important study that we hope will influence researchers and those who support research in this area during the years ahead.cations for such study as well.
